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CAN

TWITTER
GETYOU

A JOB?

Ditch your dead-end post and land yourself a brand-new
career — in just 140 characters. By Candice Chung

hile many of us
mayraly on Tvatter
o et the larest
qoss from Perez's
tweets or to stay abreast of our friends’
brazkfast cholces, 23-year-old Brett
Worris signed up for a different reason.
As a metion graphics desigrer,
Bract follows a number of high-profile
desigriers thiough Ttz ALfist he
thaughe it was a great way of getting the
most recent news and trends from the
Inclustry, but later realised itwould soon
play animportant role in his career
“One of the designers I tollow s John
Dickinscn, and through his Twitter, he
posted 2 vacancy for 2 full-time motion
graphics designer” Brett r=ealls. ) sent
him a message savng | was interestad,
he wrote back with the detalls, and
limrrediately sent through my portfolio”
Within the space of a few quick tereets,
Brectwas on his way toa greatnew job.

AREYOU
"VISIBLE"?

Thie concept of networking has evohved
vastly through the years. From liguid
lunches with clignts in the past (cue
Mad Menj, 1o rubbing shoulders with
managers after work, were now sasing

the emergence of anew pattem, where
more and more business contacts are
belngimade via ourvirtual narworks

Iggy Pirtade, social networking guru
#nd author of Connection Generation
{BookSurge Publishing $32.95), says it's
IMMEATNT o keep 2n onling prasence, no
matter wihal slage youTe al careei-wiss.

"The mast important part of victoal
netwarking these days & thatit gives you
visibility. Fecnuters will aften go and
Google you; Pintado says “If you don't
come up, ypou'e acially indsible”

IT'S WHO YOU
WANT TO KNOW

IF yourre a seraus job secker ooking o
ol steryour career, Pintaco suggests
using professienal networking sites such
a5 linkedin.com. This ene in particular
aliows you toupload an caline CV, search
for jobe inyour incustry, and reoeive
recammenstions from past employers
orthese in your existing network
There are currently 40 millian
Linkedin membeis around the world.
I Auistralia, 115 estimated that about
900,000 senlor professionals are
e bers of thevirtual professional hub,
At least 15 parcent of all the people
whio are In Linkadin are raciilters. It 2
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very easy way for them 1o validate who
you are and ses whether you've got the
right skills for 2 job” Pintado says.

¥ Wikh sites like Linkedin], it may
net necessanly be the first degree of
connaction that gats you the job - 10
might be the second or third one that
aives you the apportunity you'e after”

Furt simply, successfulvirtual
networking ks not just sbout who you
kriewy, bt who you want 1o know

WHERE ALLTHE
EMPLOYERS ARE

According 1o Pintado, 11 estimated that
70 percent of all jobs are unacvertised
When faced with shrinking budgets and
aqgrowing pool of [oh ssekers, racruiters
are beginning w use soclal networking
sites 1o find the fght candidares,

Fesearch from the recruitment
industry's paak body, RCSA, feund that
about 53 per cant of recruitars use
Unkedin and 20 per centutilisa Ttz
tos=ek out potential candidares

“While the job market has definitely
beceme more competitive since the GFC,
thasza days, companies 2re always onthe
hunt for talentad people, and wchnology
provides employers with moe channals
to make contactwith candidates”
says Susan Howse of international
TECIURMENT Agency Manpowar.

Socld retworking sies alow
reciuiters to reach out to both active
Job seekers and also passive candidares
- people who arent currently seekang
achanga In employmant, but who
may conslder a new ale i they recaive
the right offer” explaing Howse,

“It's important to
keep an online
presence, no
matter what
stage you're at
career-wise.’
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YOUR NEXT 140
CHARACTERS

A new survey by US job search enging
CareerBullder found that 45 per cent
of employers use sodial networking sites
o screen potential candidatss, Of those
surveyed, approxvimately one-third said
they found things thatstoppad them
Fren hiring sameone The mast camman
reascn was the posting of Inappropriate
photos, followed by content about the
candidzte drnking erusgng drugs

O the fip side, a clever twest could
aksowin you a dream job. Freglance
wiriter Emilly Mackden was approached
by @ miagazine editor one day after
having trested with har a few times

I never thought mndom tweeing
could lsad to awriting gig”says Emily,

It really goss to shew the internet 5
alevel playing feld - anyone could be
reading and engaging with your tweets”

The four

“Ps” of social
networking by
lggy Pintado:

« PURPOSE: Understand what you
wanttouse it for For example, Fits
forr sacizlising, go to Facsbook; Fir's
business you're after, use Linkedin

« PROFILE: Present yourself the
wayyou want ta be sean, ard the way
youwant peeple tosze you behave,

Be honest and sxpress yourselt

eeactly the way you would in real life

« PARTICIPATION: Join & group

and be part of a virtual community. When
amplayers see that yours active, thayl
et a better idea of your personality

« PERSISTEMCE: Tryro have &
management system where, like checking
ol amalls, you make 2n effori o look
atandupdate your social netwarking
accounts on a regular basis O



